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Introduction 
1. Audit Scotland published its national report, Review of palliative care services in Scotland, on           

21 August 2008. This paper accompanies that report and sets out some issues that non-executive 

members may wish to consider in relation to how services are managed within their own boards and 

with their partners. It also aims to help them pose questions they may want to ask of executive 

directors to seek assurance about local service delivery. 

2. Copies of the national report can be downloaded from our website www.audit-scotland.gov.uk 
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