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Auditor General for 
Scotland 
The Auditor General for Scotland is the Parliament’s watchdog for helping 
to ensure propriety and value for money in the spending of public funds. 

He is responsible for investigating whether public spending bodies achieve 
the best possible value for money and adhere to the highest standards of 
financial management. 

He is independent and not subject to the control of any member of the Scottish 
Government or the Parliament. 

The Auditor General is responsible for securing the audit of the Scottish 
Government and most other public sector bodies except local authorities and fire 
and police boards. 

The following bodies fall within the remit of the Auditor General: 

•	 directorates of the Scottish Government 
•	 government agencies, eg the Scottish Prison Service, Historic Scotland 
•	 NHS bodies 
•	 further education colleges 
•	 Scottish Water 
•	 NDPBs and others, eg Scottish Enterprise. 

The Accounts Commission 
The Accounts Commission is a statutory, independent body which, through the 
audit process, requests local authorities in Scotland to achieve the highest 
standards of financial stewardship and the economic, efficient and effective use 
of their resources. The Commission has four main responsibilities: 

•	 securing the external audit, including the audit of Best Value and 
Community Planning 

•	 following up issues of concern identified through the audit, to ensure 
satisfactory resolutions 

•	 carrying out national performance studies to improve economy, efficiency and 
effectiveness in local government 

•	 issuing an annual direction to local authorities which sets out the range of 
performance information they are required to publish. 

The Commission secures the audit of 32 councils and 45 joint boards and 
committees (including police and fire and rescue services). 

Audit Scotland is a statutory body set up in April 2000 under the Public 
Finance and Accountability (Scotland) Act 2000. It provides services to the 
Auditor General for Scotland and the Accounts Commission. Together 
they ensure that the Scottish Government and public sector bodies in 
Scotland are held to account for the proper, efficient and effective use of 
public funds. 
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Self-assessment 
checklist for partners 
This checklist sets out some of the issues around commissioning raised in the main 
report. Councils and NHS boards should use the checklist to assess themselves 
against each statement as appropriate. This will help them to identify what actions 
they need to take. 
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 c
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 w
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t d

iff
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en
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se
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m
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eo
pl
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s 

liv
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 m
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e 
th

e
re
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 re
ad

ily
 a

va
ila
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e 

to
 th

e 
pu

bl
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re
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r o
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tu
al
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ra
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en
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ith
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ce
an

d 
w

or
ki
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 d
ev

el
op

ed
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en

tin
g 
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lf-
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,
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 w
e 
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in
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 c
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ha
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 p
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ce
 to
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ito
r

th
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er
vi

ce
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vi
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 b
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re
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 p
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en
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ov

id
e 

in
fo

rm
at

io
n,

 a
dv

ic
e 

an
d
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pp

or
t t
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al

l u
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nd
 c

ar
er
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cl
ud
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g
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op

le
 b

ei
ng
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ff

er
ed
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el

f-d
ire

ct
ed

su
pp
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W
e 

ha
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 in
vo
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se
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nd
ca
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 d

es
ig
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 th
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 a
nd

 w
e 

ha
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ar
ra

ng
em

en
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 p
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 to
 m

on
ito

r a
nd

re
vi
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 it
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ef
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